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FOREWARD
BY TERRY KROEGER, CHAIR OF THE AKSARBEN FOUNDATION
The Aksarben Foundation has over 100 years of tradition in convening public, private and civic leaders from across Nebraska t o w ork on and work out challenges confronting 
the state and its communities. While Aksarben has conducted thousands of important meetings in its 129 - year history, the meeting on Oct. 18, 2019, at the CHI Health Center 
̞̪̒ ̨̖̝̝ ̖̓ ̥̤̚ ̝̣̘̖̤̥̒ ̞̖̖̥̟̘̚ ̟̚ ̥̖̣̞̤ ̠̗ ̥̥̖̟̟̖̒̒̔̕˟ ̙̖̅ ̡̡̦̣̠̤̖ ̠̗ ̥̙̤̚ ̟̟̦̝̒̒ ˲̜̤̣̖̟̒̓ ̥̜̖̙̠̝̖̣̤̄̒̕Э ˾̖̖̥̟̘̚ ̤̚ ̥̠ ̣̖̒̕̕ss critical issues facing the Heartland, 
particularly those where the business community can engage to help in taking actions to improve or solve the situation.

̙̤̅̚ ̪̖̣̒˝ ̥̙̖ ̥̜̖̙̠̝̖̣̤̄̒̕Э ˾̖̖̥̟̘̚ ̗̠̦̤̖̤̔ ̠̟ ˿̖̣̤̜̓̒̒Э̤ ̨̠̣̜̗̠̣̖̔ ̣̤̤̔̚̚˝ ̒ ̣̤̤̔̚̚ ̥̙̥̒ ̖̩̤̥̤̚ ̟̚ ̟̖̣̝̪̒ ̧̖̖̣̪ ̤̥̥̖̒ ̟̚ ̥̙e United States. 

˲̜̤̣̖̟̒̓ ̙̤̒ ̤̥̜̖̙̠̝̖̣̤̒̕ ̡̣̖̤̖̟̥̟̘̚ ̠̟ ̒ ̟̦̞̖̣̓ ̠̗ ̡̞̠̣̥̟̥̒̚ ̤̤̦̖̤̚ ̡̞̥̟̘̒̔̚̚ ˿̖̣̤̜̓̒̒Э̤ ̨̠̣̜̗̠̣̖̔˟ ̙̖̅ ̡̣̖̤̖̟̥̥̠̟̤̒̚ ̞̖̒̕ ̒t t̙̖ ̥̜̖̙̠̝̖̣̤̄̒̕Э ˾̖̖̥̟̘̚ ̟̝̦̖̔̚̕̕ ̟̒ 
overview of population trends presented by Bryan Slone, president of the Nebraska Chamber of Commerce & Industry. Generally, the̤̖ ̥̣̖̟̤̕ ̨̤̙̠ ˿̖̣̤̜̓̒̒Э̤ ̡̡̠̦̝̥̠̟̒̚ 
currently is not rising fast enough to support economic growth. That growth rate would need to be well in excess of 1 percent , when in recent years the growth rate has 
averaged around half of that mark. With the birth rate decreasing and the death rate increasing, the only way for states to a chi eve a 1 percent annual growth rate or higher 
is by getting residents from other states to relocate. 

The makeup of the present population is aging, exacerbating the workforce shortage as more seniors enter the ranks of the ret ired and adding to the demand for more 
workers in Nebraska. Yet another challenging data point is that Nebraska currently has 100,000 people domestically migrating ann ually to and from the state, with 50,000 
people leaving and 50,000 moving to Nebraska yearly.  Domestic migration is becoming increasingly volatile as states fight ha rde r to compete to retain their residents and 
take people from other states. 

This increasing competition for people has companies aggressively working to lure people away from jobs in other states. Of t hat migration and outmigration, a growing 
Я̣̟̓̒̚ ̣̟̒̕̚а ̖̩̤̥̤̚ ̟̚ ˿̖̣̤̜̓̒̒˟ ˷̣̠̞ ˣˡˡ˨ ̥̠ ˣˡˢ˨˝ ˿̖̣̤̜̓̒̒Э̤ ̡̡̠̦̝̥̠̟̒̚ ̠̗ ̡̖̞̝̠̪̖̖̤ ̨̥̙̚ ̒ ̙̖̝̠̣̓̒̔Э̤ ̖̘̣̖̖̕ ̠̣ ̞̠̣̖ ̙̤̒ dec ̝̟̖̚̕˟ ˲̥ ̒ ̥̞̖̚ ̨̙̖̟ ˿̖̣̤̜̓̒̒Э̤ ̨̠̣̜̗̠̣̖̔ 
̤̙̠̦̝̕ ̖̓ ̟̘̒̕̕̚ ̙̖̝̠̣̓̒̔Э̤ ̖̘̣̖̖̤̕ ̟̒̕ ̙̘̙̖̣̚˝ ̥̙̤̚ ̤̖̘̞̖̟̥ ̠̗ ̥̙̖ ̨̠̣̜̗̠̣̖̔ ̤̚ ̟̚ ̖̝̟̖̔̕̚˟ ̙̤̅̚ ̥̒̒̕ ̤̚ ̝̣̞̟̘̒̒̚ ̤̒ ̥̙̖ ̖̞̕and grows for technology professionals, 
engineers and other professions. It will be important for Nebraska to expand in all areas of skill, from trade positions such as electricians, welders and automotive technicians 
to IT engineers, accountants and other professionals. 

There are opportunities with this data that the state must embrace, led by the business community. Nebraska is becoming more eth nically diverse, which is a terrific 
opportunity to grow workforce through inclusion and advancement. Nebraska businesses must welcome and encourage diversity and in̝̦̤̠̟̔̚˝ ̟̠̥ ̛̦̤̥ ̖̦̤̖̓̔̒ ̥̚Э̤ ̥̙̖ 
̣̘̙̥̚ ̥̙̟̘̚ ̥̠ ̠̕˝ ̦̥̓ ̥̚Э̤ ̝̤̠̒ ̥̙̖ ̖̤̥̓ ̧̖̟̣̠̟̞̖̟̥̚ ̥̠ ̨̘̣̠ ̒ ̦̤̟̖̤̤̓̚˟

˿̖̣̤̜̓̒̒Э̤ ̨̠̣̜̗̠̣̖̔ ̙̤̒ ̟̒ ̧̠̖̣̝̝̒ ̖̞̟̒̕̕ ̠̗ ̥̒ ̝̖̤̥̒ ˦ˡ˝ˡˡˡ ̨̟̖ ̨̠̣̜̖̣̤ ̖̙̒̔ ̪̖̣̒˟ ̙̖̅ ̨̠̣̜̗̠̣̖̔ ̣̤̤̔̚̚ ̖̩̤̥̤̚ ̖̦̤̖̓̔̒ ˿̖̣̓aska is unable to meet that 
̖̞̟̒̕̕˟ ̙̖̅ ̤̠̝̦̥̠̟̚ ̥̠ ̥̙̤̚ ̙̝̝̖̟̘̖̔̒ ̣̖̤̥̤ ̟̚ ̥̙̖ ̤̥̥̖̒Э̤ ̝̥̪̒̓̚̚ ̥̠ ̡̧̣̠̖̚̕ ̟̒ ̢̖̦̥̖̒̒̕ ̡̡̤̦̝̪ ̠̗ ̨̠̣̜̖̣̤˟ 
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CONTINUED
˴̢̠̟̤̖̦̖̟̥̝̪˝ ̥̙̖̣̖ ̤̚ ̘̣̖̥̒ ̡̡̠̠̣̥̦̟̥̪̚ ̗̠̣ ̝̝̒ ̠̦̣ ̖̩̤̥̟̘̚̚ ̤̥̦̖̟̥̤̕˟ ̙̖̣̖̅ ̣̖̒ ̧̠̖̣ ˥˦ˡ˝ˡˡˡ ̤̥̦̖̟̥̤̕ ̖̟̣̠̝̝̖̕ ̟̚ ˿̖̣̤̜̓̒̒Эs K- 12 schools (340,000 students), community 
colleges (60,000 students) and four - year universities and colleges (70,000 students). There are approximately 25,000 high school graduates each year. There are 
̡̡̣̠̩̞̥̖̝̪̒̒̚ ˣˤ˝ˡˡˡ ̖̘̣̖̖̤̕ ̟̒̕ ̖̣̥̗̥̠̟̤̔̔̒̚̚̚ ̤̤̦̖̚̕ ̖̙̒̔ ̪̖̣̒ ̗̣̠̞ ˿̖̣̤̜̓̒̒Э̤ ̡̠̤̥- secondary institutions. Unfortunately, the annual supply of eligible workers coming 
̠̦̥ ̠̗ ˿̖̣̤̜̓̒̒Э̤ ̖̦̥̠̟̝̔̒̒̕̚ ̟̤̥̥̦̥̠̟̤̚̚̚ ̤̚ ̟̠̥ ̖̟̠̦̘̙ ̥̠ ̞̖̖̥ ̥̙̖ ̨̠̣̜̗̠̣̖̔ ̖̞̟̒̕̕˟ 

The Aksarben Foundation is working diligently with business, education and government leaders to make sure that Nebraskans un der stand the scope and depth of this crisis, 
and that failure is not an option. This framing of the problem has caused a growing number of business leaders to engage in t he solution in the following ways:

Addressing the challenge requires the ability to scale solutions to meet the annual demand of 50,000 workers;

Å Working with business leaders of industries to understand their workforce challenges; 

Å Working closely with educators to address a variety of barriers preventing students from pursuing opportunities. Standing in the way of success is the fact many 
students in our K - 12 institutions are experiencing a level of hopelessness that often leads to a low level of engagement, low ac ademic performance and a growing sense 
of disenfranchisement. Key to the success of this effort will be our ability to enable these students to believe the opportun iti es out there are attainable. Building such a 
̖̝̖̗̓̚ ̤̪̤̥̖̞ ̨̝̝̚ ̖̓ ̥̠̦̘̙ ̦̥̓ ̟̖̖̤̤̣̪̔̒ ̥̠ ̖̟̤̦̣̖ ̝̝̒ ̤̥̦̖̟̥̤̕ ̣̖̒ ̧̘̖̟̚ ̥̙̖ ̡̡̠̠̣̥̦̟̥̪̚ ̥̠ ̡̧̣̠̦̥̖̝̪̔̕̚ ̛̠̟̚ ˿̖̣̤̜̓̒̒Э̤ ̨̠rkforce;

Å Convening, collaborating and combining efforts to create Workforce Development Initiatives that scale to impact thousands of stu dents annually; 

Å Key to the success is the private sector leadership stepping up to provide the resources and job commitments that are necessa ry to inspire students to stay in Nebraska 
̟̒̕ ̥̙̖ ̣̖̖̣̔̒ ̡̥̙̒ ̙̖ ̠̣ ̤̙̖ ̙̠̠̤̖̤̔ ̥̠ ̖̟̥̖̣ ˿̖̣̤̜̓̒̒Э̤ ̨̠̣̜̗̠̣̖̔˟ ̠̦̊ ̨̝̝̚ ̙̖̣̒ ̠̦̥̒̓ ̠̣ ̗̣̠̞ ̤̠̞̖ ̠̗ ̥̙̠̤̖ ̝̖̖̣̤̒̕ ̥̒ ̥̙̖me eting:

Å Technology ЪMike Cassling , CEO of CQuence Health Group
Å Transportation and Trades ЪMickey Anderson , president of Baxter Auto Group
Å Northeast Nebraska ЪMike Flood , CEO of Flood Communications and News Channel Nebraska
Å Central Nebraska ЪMatt Maser , Grand Island attorney

As this effort advances and evolves, the Workforce Development effort will expand to other industries and across Nebraska. Th is is truly a statewide initiative and it is 
critical that all parts of Nebraska thrive in the future.

We hope that this book and the accompanying data are useful to you, and we invite you to join us in addressing and solving th e w orkforce crisis in Nebraska. If you 
wish to become involved, or you have questions, please contact Sandra Reding , president of the Aksarben Foundation, at 402 - 554 - 9600 or redings@aksarben.org.
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WELCOME
Sandra Reding 
President, Aksarben Foundation

Terry Kroeger
Chair, Aksarben Foundation
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AGENDA
I.  Nebraska Population and Demographic Trends
Bryan Slone, President, Nebraska Chamber of Commerce and Industry

II.  Education
A. K- 12, Jim Sutfin, Superintendent, Millard Public Schools
B. Community Colleges, Greg Adams, Executive Director, Nebraska Community College Association
C. Colleges/Universities, Jim Pillen, DVM, Vice Chairman, University of Nebraska Board of Regents

III.  Panel Discussion
IV.  Nebraska Blueprint
Jim Smith, President, Nebraska Blueprint

V.  Aksarben Overview and Initiatives
Sandra Reding, President, Aksarben Foundation

A. Transportation and Trades Initiative, Mickey Anderson, Chair
B. Northeast Nebraska Initiative, Mike Flood, Chair
C. Central Nebraska Initiative, Matt Maser, Chair
D. Nebraska Tech Collaborative, Mike Cassling, Chair

IV.  Next Steps
Dana Bradford, Chair - Elect, Aksarben Foundation
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OVERVIEW
POPULATION
JOBS
WORKFORCE
A. DEMAND   B. SUPPLY

BRAIN DRAIN
CLOSING REMARKS
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At what level of annual 
population growth is 
prosperity sustainable?
1% or greater
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˿˶˳̃˲̄˼˲Э̄ ́̀́̆˽˲̅˺̀˿ ˸̃̀̈̅˹
This is 1%
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˿˶˳̃˲̄˼˲Э̄ ́̀́̆˽˲̅˺̀˿ ˺̄ ˲˸˺˿˸
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˿˶˳̃˲̄˼˲Э̄ ́̀́̆˽˲̅˺̀˿ ˺̄ ˲˸˺˿˸

Prepared by: David Drozd, Center for Public Affairs Research (CPAR), University of Nebraska Omaha

Year

% of Children 
(Under Age 18) 

in Total Pop.

% of Workers 
(Age 18 - 64) 
in Total Pop.

1950 31% 10%
1960 35% 12%
1970 34% 12%
1980 28% 13%
1990 27% 14%
2000 26% 14%
2010 25% 14%

2020P 24% 17%
2030P 24% 20%
2040P 23% 21%
2050P 23% 21%

Year Under 18 Age 65+ Age 18- 64 Total Pop.
1950 406,405 130,380 788,725 1,325,510
1960 499,907 164,156 747,267 1,411,330
1970 507,491 183,526 792,476 1,483,493
1980 447,170 205,684 916,971 1,569,825
1990 429,012 223,068 926,305 1,578,385
2000 450,242 232,197 1,028,826 1,711,265
2010 459,221 246,677 1,120,443 1,826,341

2020P 472,405 324,697 1,143,012 1,940,114
2030P 483,313 418,643 1,152,796 2,054,752
2040P 501,176 448,022 1,205,198 2,154,396
2050P 515,059 470,858 1,254,691 2,240,608
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˿˶˳̃˲̄˼˲Э̄ ́̀́̆˽˲̅˺̀˿ ˺̄ ˵˺̇˶̃̄˺˷̊˺˿˸
˿̖̣̤̜̓̒̒Э̤ ̡̖̞̠̘̣̙̪̒̕ ̤̚ ̙̟̘̟̘̔̒̚ˬ ̡̡̖̠̝̖ ̠̗ ̠̝̠̣̔ ̨̟̠ ̡̣̖̣̖̤̖̟̥ ˢ ̟̚ ˦ ˿̖̣̤̜̟̤̓̒̒

1990: 118,290 (7.5%) 
2020: 436,693 (22.5%)
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40 to 44
35 to 39
30 to 34
25 to 29
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Under 5
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˷̣̠̞ ˢ˪˪ˡ ̥̠ ˣˡˣˡ˝ ˿̖̣̤̜̓̒̒Э̤ ̡̡̠̦̝̥̠̟̒̚ ̨̝̝̚ ̨̘̣̠ ̪̓ ̡̡̣̠̩̞̥̖̝̪̒̒̚ ˤ˧ˡ˝ˡˡˡ ̡̡̖̠̝̖˟ 

During this time, the population of people of color in Nebraska will grow by approximately 320,000 ς
from 120,000 to 440,000.

˿˶˳̃˲̄˼˲Э̄ ́̀́̆˽˲̅˺̀˿ ˺̄ ˵˺̇˶̃̄˺˷̊˺˿˸

Sources: 
Table 19, General Pop Charts 1990 Census, AFF 
Tables PCT012 and PCT012I 2000 Census (SF1), AFF 
Tables PCT12 and PCT12I 2010 Census (SF1), June 2013 
NE Population Projections UNO CPAR

14



F I R S T  A N N U A L  A K S A R B E N  S T A K E H O L D E R S  M E E T I N G  

JOBS



F I R S T  A N N U A L  A K S A R B E N  S T A K E H O L D E R S  M E E T I N G

˿˶˳̃˲̄˼˲Э̄ ˻̀˳ ́̀́̆˽˲̅˺̀˿

д ̠̥̝̅̒ ̟̦̞̖̣̓ ̠̗ ̛̠̤̓ ̟̚ ˿̖̣̤̜̓̒̒˫ 1,000,000 
д ˿̖̣̤̜̓̒̒Э̤ ̡̡̠̦̝̥̠̟̒̚ ̟̚ ˣˡˢ˩˫ 1,929,268 
д ̡̖̠̝̖́ ̡̖̣ ̛̠̤̓˫ 1.93 
д ̣̘̖̥̖̅̒̕ ̟̟̦̝̒̒ ̨̘̣̠̥̙ ̟̚ ˔ ̠̗ ̛̠bs: 1% (at least)

д ˲̥̦̝̔̒ ̨̘̣̠̥̙ ̤̚ ˟˦˖  
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˿˶˳̃˲̄˼˲Э̄ ˲˿˿̆˲˽ ˻̀˳ ˵˶˾˲˿˵
д ˶̤̥̞̥̖̒̚̕ ̣̖̥̣̟̘̚̚ ̨̠̣̜̖̣̤˝ ̟̟̦̝̝̪̒̒˫ 8,000 
д ˶̤̥̞̥̖̒̚̕ ̨̠̣̜̖̣̤ ̧̝̖̟̘̒̚ ̥̙̖ ̤̥̥̖̒˝ 

annually: 27,000 
д ˶̤̥̞̥̖̒̚̕ ̟̟̦̝̒̒ ̛̠̓ ̨̘̣̠̥̙ 

(1% = 10,000 jobs): 10,000

д ˶̤̥̞̥̖̒̚̕ ̟̟̦̝̒̒ ̖̞̟̒̕̕ ̗̠̣ 
new workers: 45,000
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˿˶˳̃˲̄˼˲Э̄ ˲˿˿̆˲˽ ̄̆́́˽̊ ̀˷ ̈̀̃˼˶̃̄

1 There are graduating seniors with jobs, and already 
accounted for in the workforce.
2 Many students attending community colleges have jobs, 
and already accounted for in the workforce. 
Approximately 10% of graduates from community 
colleges will obtain employment in other states. 
3 Approximately 30% of graduates from 4 - year institutions 
will obtain employment in other states. 
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